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AR 1

FISCAL STATION NO.
KEY NO. OARMY CJAIR FORCE CINAVY [COMARINE R )
PAYROLL FOR EMPLOYEE

UTILIZED BY USF] RDB OR'RDO NO. ( ORGANIZATION PAGE NO. | SHEET

PERIOD  FROM TO OREGULAR CJSUPPLEMENTAL OF
L CHG NIGHT A L
[ | EMPLOY NO. hy BWT SCHD o/T FOR NCP SWD 1
N WORK HL NON 2= [4= S W A N
g | FULL NAME MIEDBIGES PER P pay | WP A\? 5\, <41<7 CODE - DAYS,HOURS,NUMBER OF TASK REMARKS E
N Y% B week | S 8 B o HRS | FD|NSI N
o KANA OlY|T|R]|T 125% | 135% < 7 o
1 1
2 2
3 3
11 11
12 12
13 13
G AFF TOTAL G

BWT-Basic Wage Table, GR-Grade, ST-Step, E-Extended Step.

*—Indicates the amount of basic pay falls between steps in its grade.

E*-Indicates the amount of basic pay falls between extended steps
in its grade.

O/T-Overtime.

S—Hours worked as overtime under the Straight Pay Rate.

P-Hours worked as overtime under the Premium of 125/135%.

HLPAY-Holiday Pay. ND-Night Differential.

NON WK ALW-Non Work Allowance.

NIGHT A FOR NCP-Night Duty Allowance For the
works of Nurse, Nursing Assistant, Communication
or Public Safety Employee.

<2-Frequency less than 2 hours.

2 =<4-Frequency from equal to or greater than
2 hours, through less than 4 hours for the works
of nurse and nursing assistant.

2 =<7-Frequency from equal to or greater than
2 hours, through less than 7 hours for the works
of communication or public safety employee.

4 =<7-Frequency from equal to or greater than
4 hours, through less than 7 hours for the works
of nurse and nursing assistant.
7-Frequency applicable to 7 hours only.
SWD-Scheduled Work Hours Deductions.
HRS-Hours.
FD-Days not creditable to Family Allowance.
NSI-Days not creditable to the Next Step Increase.
SWA-Special Work Allowance.




FHARAE 2

MLC PAYROLL CERTIFICATION

PART I USING ORGANIZATION

[ CERTIFY THAT THE PERSONNEL LISTED IN THIS PAYROLL OF PAGES HAVE PERFORMED THE SERVICES FOR WHICH EMPLOYED FOR THE HOURS CREDITED DURING THE
PERIOD SPECIFIED THEREIN AND THAT THE SERVICES HAVE BEEN RENDERED IN ACCORDANCE WITH THE TERMS OF THE CONTRACT INVOLVED.

NUMBER AND TYPES OF PERSONNEL LISTED IN THIS PAYROLL

FOR ADM EXPENSES LIMITED TERM EMPLOYEES TRIAL PERIOD EMPLOYEES
SPECIAL TERM EMPLOYEES SEASONAL EMPLOYEES PERMANENT EMPLOYEES
TYPED NAME AND GRADE SIGNATURE (1) DATE

PARTII RDB OR RDO

[ CERTIFY THAT THE AMOUNTS LISTED UNDER GENERAL ACCOUNT FUND AND SPECIAL PROCUREMENT FUND IN THIS PAYROLL ARE CORRECT AND HAVE BEEN COMPUTED IN
ACCORDANCE WITH THE TERMS OF THE CONTRACT INVOLVED AND THAT THIS PAYROLL IS A DUPLICATE COPY OF THE ORIGINAL.

TYPED NAME OF CHIEF OF RDB OR RDO SIGNATURE (2) DATE

PARTII CERTIFYING OFFICER

ACCOUNTING CLASSIFICATION AMOUNT

I CERTIFY THAT THE SERVICES OF THE PERSONNEL LISTED IN THIS PAYROLL ARE PROPERLY CHARGEABLE TO THE ACCOUNT(S) INDICATED ABOVE, AND AVAILABLE BALANCE(S)
IS/ARE SUFFICIENT TO COVER AN AMOUNT NOT TO EXCEED §

TYPED NAME, GRADE&TITLE OF CERTIFYING OFFICER SIGNATURE (3) DATE

(1) ON ALL COPIES TO DFAB OR DFAO (2) ON COPEIS TO COR (3) ON COPIES FORWARDED TO DISBURSING OFFICER
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AR A 5

WEEB G5B PAY SHEET B CERTIFICATION

HFHE
ITEM

e DR T

PERIOD COVERED

1 ZZICEA 50— NI EN = %4E1%, EMEICU TR DO SLIEICHE > TERHASNIZL DO THY, 130, ZO_AY —NIIEARDBEL THHZEZIEA T2,

I CERTIFY THAT THE AMOUNTS LISTED IN THE PAY SHEET APPENDED HERETO ARE CORRECT AND HAVE BEEN COMPUTED IN ACCORDANCE WITH THE TERMS OF THE CONTRACT

INVOLVED AND THAT THE PAY SHEET IS A DUPLICATE COPY OF THE ORIGINAL.

W5 s R R U T B Es TR CHIEF OF RDB OR RDO HAf DATE
(B4 SIGNATURE
2 ZIITHT T ARAL — NI T AR L. ZOF YDA Z T ABKAE T AHZLAHI T 5,
[ CERTIFY THAT THE EMPLOYEES LISTED IN THE PAY SHEET APPENDED HERETO ARE AUTHORIZED TO THE PAYMENT OF THE ALLOWANCE.
RS ERH CONTRACTING OFFICER’S REPRESENTATIVE Hf} DATE

(4 SIGNATURE




Daily Employees Referral and Utilization

FHRRR A 6

1. Log number 2. U.U. 3. RDB OR RDO 4. Date
Number or employees
5. Job title 6.raB£/;/:t§o. %O?fsés 10. Remarks
g P 7.Dispatched 8.Received
Total

Signature

[ certify that the daily employees listed above by job titles have performed the services
for which employed for the hours credited and that the services have been rendered in
accordance with the term of the contract involved.

Responsible using unit official

Remarks:

1. Block 1-7 to be completed by RDB OR RDO.

2. Block 8-10 to be completed by R.U.U.O.
3. When an employee does not work the full hours scheduled, his name

and number of hours worked will be noted in the remarks column.




FhARaCE 7
RDB OR RDO ACTION REQUEST
T 5786 SR S35 58 S T L R

Request No.
FRE S

Date
EER

To: From:

HTHe PR

1. Request your concurrence on the expenditure(s) for the items listed below.

THREBICHTAXHICHOXEEORELEZRD S,

2. Request issuance of

(MLCHER A ) DF AR5, (Title of MLC form)

(Sign)
%24 Chief of RDB OR RDO

Concur Nonconcur Action Taken Fund Available

Remarks: (For non concurrence)

(Sign)
Date Contracting officer’s representative
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WiEfs G (Rt R EE B O 52 8T, LLTRIC, ) KOERHITY

SGIRCE AN

(1) MSTATEOE NBERE 5577 @5 77 BB O & 3G (LLF NEASSE) £vn),)
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FISCAL STATION NO.
KEY NO. OARMY CJAIR FORCE CINAVY [OMARINE [JAAFES R )
PAYROLL FOR EMPLOYEE
UTILIZED BY USFJ (IHA) RDB OR RDO NO. ( ) ORGANIZATION PAGE NO. | SHEET
PERIOD  FROM TO OREGULAR CJSUPPLEMENTAL OF
L CHG NIGHT A L
[ | EMPLOY NO. hy BWT SCHD o/T FOR NCP SWD 1
N WORK HL NON 2= [4= S W A N
g | FULL NAME MIEDBIGES PER P pay | WP A\? 5\, <41<7 CODE - DAYS,HOURS,NUMBER OF TASK REMARKS E
N Y% B week | S 8 B o HRS | FD|NSI N
o KANA OlY|T|R]|T 125% | 135% < 7 o
1 1
2 2
3 3
11 11
12 12
13 13
G AFF TOTAL G

BWT-Basic Wage Table, GR-Grade, ST-Step, E-Extended Step.

*—Indicates the amount of basic pay falls between steps in its grade.

E*-Indicates the amount of basic pay falls between extended steps
in its grade.

O/T-Overtime.

S—Hours worked as overtime under the Straight Pay Rate.

P-Hours worked as overtime under the Premium of 125/135%.

HLPAY-Holiday Pay. ND-Night Differential.

NON WK ALW-Non Work Allowance.

NIGHT A FOR NCP-Night Duty Allowance For the
works of Nurse, Nursing Assistant, Communication
or Public Safety Employee.

<2-Frequency less than 2 hours.

2 =<4-Frequency from equal to or greater than
2 hours, through less than 4 hours for the works
of nurse and nursing assistant.

2 =<7-Frequency from equal to or greater than
2 hours, through less than 7 hours for the works
of communication or public safety employee.

4 =<7-Frequency from equal to or greater than
4 hours, through less than 7 hours for the works
of nurse and nursing assistant.
7-Frequency applicable to 7 hours only.
SWD-Scheduled Work Hours Deductions.
HRS-Hours.
FD-Days not creditable to Family Allowance.
NSI-Days not creditable to the Next Step Increase.
SWA-Special Work Allowance.
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PAYROLL AND PAY SHEET A CERTIFICATION (IHA)

FEFH (I HA)

o1

aooB B

PART I ~ USING ORGANIZATION

CZERMNT 2 THAREEES A n—)L (_ H) (SRS RIT, RS gMoBERMIC T, BEHBROREZZITL, 1o, BRI DOREIC

o THREDRMESNTZODTH D Z L EAENT D,

[ SERTIFY THAT THE EMPLOYEES LISTED IN THE IHA PAYROLL OF PAGES APPENDED HERETO HAVE PERFORMED THE SERVICES FOR WHICH EMPLOYED FOR THE HOURS
CREDITED DURING THE PERIOD SPECIFIED THEREIN AND THAT THE SERVICES HAVE BEEN RENDERED IN ACCORDANCE WITH THE TERMS OF THE AGREEMENT INVOLVED.

A v — VSRR O B L R OFfAE

NO. OF EMPLOYEES BY TYPE OF EMPLOYMENT LISTED ON THE IHA PAYROLL

e = TOTAL NO. OF LIMITED TERM TRIAL PERIOD
i - EMPLOYEES s = 2 =
BE/:E%HFH%TZE%E EMPLOYEES ﬁﬁﬁ%ﬁﬁﬁﬁﬁé%ﬁ EMPLOYEES
EAE IR E2¥ 2 HPT EMPLOYEES
P SEASONAL st 1 s PERMANENT
ek B B g%%ggm ERE EMPLOYEES - WHEER EMPLOYEES
K4 Eik SIGNATURE Aff DATE

TYPED NAME AND GRADE OF USING ORGANIZATION
OFFICIAL

B2

i 5 54 SR S0 5 B S T

PARTII RDB OR RDO

TRt AL —FA (IHA) ICRESNZEFIL, FMICL TERBRNOLEICH > THEEINEZLDOTHDH Z L ZIFHT 5,

[ CERTIFY THAT THE AMOUNTS LISTED IN THE PAY SHEET A (IHA) APPENDED HERETO ARE CORRECT AND HAVE BEEN COMPUTED IN ACCORDANCE WITH THE TERMS OF THE

AGREEMENT INVOLVED.

H 7 BA R & X T B %5 & TYPED NAME OF CHIEF OF
RDB OR RDO

SIGNATURE

H AT

DATE
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Daily Employees Referral and Utilization (IHA)

H & % % B & @ a9

AR 4

1. Log number 2. Using Organization 3. RDB OR RDO 4. Date
Eikosiass fif I RE 1 B WG bhss R Wt EgeT BT
5. Name 6. Job title 7. BWT No. 8. Hours 9. Night 10. Remarks
WEEB KL T = grade step worked Differential i &
AR EREE FEAHRFH] RE Sk
- B ERALE ]

[ certify that the daily employees listed above by job titles have performed the services for which
employed for the hours credited and that the services have been rendered in accordance with the term of

the agreement involved.

FRLICREHE S VAR (S D HENEE BT, BIRLS ARSI W T B DR 2 AT

1o B IHRIO S > THB MRS NI D TH L LAREH T2,
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4

Responsible Using Organization Official
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~ A —RBEFEH (IHA)

PAY SHEET B CERTIFICATION (IHA)
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s DR T

PERIOD COVERED

1 ZZICEAT 54— B (IHA) ([ ZRR# S - A48T, IERMEIC L CRAR IO S

> CGRHASNIZb D THHT LA 5,

I CERTIFY THAT THE AMOUNTS LISTED IN THE PAY SHEET B (IHA) APPENDED HERETO ARE CORRECT AND HAVE BEEN COMPUTED IN ACCORDANCE WITH THE TERMS OF THE

AGREEMENT INVOLVED.

W B R R X L B TYPED NAME OF CHIEF OF
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THEATER PAYROLL

JAPANESE NATIONAL

1. PAYROLL PERIOD ENDED

2. THEATER NUMBER

3. PERSONNEL AUTHORIZATION 4. ORGANIZATION 5. APO 6. PREFECTURE 7. THEATER NAME
DOCUMENT DATE
9. EMPLOYEE NO. 10. FIRST PERFORMANCE 11. OTHER PERFORMANCE 12. 13. 14. 15.
FULL NAME Proj. T.C. T.T. | Usher | Proj. T.C. T.T. | Usher | N.D. Jan. SAL GROSS REMARKS
AD]J SALARY
(Rules of pay)
TOTALS
[ certify that the theater employees listed above by job titles have
performed the services for which employed for the performances days
and hours credited and that the services have been rendered in
accordance with the term of the agreement involved.
Date Name and Grade of Signature

Using Organization Official




FHRARR A 8

Data for computation of Termination Allowance

Name:

Facility:

Work Place:

The beginning day of total continuous USF] service:

No. of days subtracted from the creditable service:

Weekly work schedule

Hours/Week From

Remarks:




Using Organization:

List of Employees Who Receive the Discharge Allowance

TR 9

Employee No.

Name of
Employee

No. of Days for
Which Discharge
Allowance is
Authorized

Period not
Credited for
the Computation
of Average Pay

Remarks




